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Observed Misconduct in the Private Sector 

Data from the 2013 NBES® 
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Inside the Mind of a Whistleblower 
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To Encourage Reporting, Explain the Process 

Data from the 2011 NBES® 
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The Difference Leadership Makes 

Data from the 2013 NBES® 



WWW.ETHICS.ORG    |    ©2014 ETHICS RESOURCE CENTER 
 

The Critical Role of Supervisors 

Data from the 2013 NBES® 

Recipients of Initial Reports 
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Retaliation Increases w/No. of Locations 

Data from the 2011 NBES® 
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Fear, Distrust & Dissatisfaction Drive External Reporting 

50% The problem was ongoing & I thought someone from outside could stop it. 

45%  I did not trust anyone in my company.  

40%  I was retaliated against after I made my first report inside the company.  

40%  I was afraid I would lose my job if I did not get outside assistance.  

36%  My company acted on my report, but I was dissatisfied.  

29%  My company did not act on my report.  

22%  I was afraid for my safety.  

14%  I had the potential to be given a substantial monetary reward. 

 
Only 1 in 5 Employees 
Ever Reports Outside 

the Company 

Data from the 2013 NBES® 
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