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Budget Request by Object Classification 
 
The object classification table set forth below summarizes OGE’s request (in thousands of 
dollars). 

Table: Budget Request by Object Classification (in 000s) 
 

  2017 2018 

  

2019 
 

Object Class Enacted 

 

Annualized 
CRA Level 

 
Requested 

11.1 Salaries $8,873 $8,782 $8,946a 
12.1 Benefits $2,728 $2,626 $2,766 
21.0 Travel $50 $10 $3 
22.0 Transportation 

(Freight) 
 

$2 
 

$2 
 

$2 
23.1 Rental Payments to 

G SA 
 

$1,323 
 

$1,337 
 

$1,351 
23.3 Communications and 

Utilities 
 

$125 
 

$114 
 

$122 
24.0 Printing and 

Reproduction 
 

$19 
 

$66 $62b 

25.2 Other Services $2,829 $2,674 $2,924 

26.0 Supplies and 
Materials 

 
$100 

 
$93 $84 

 
31.0 

 
Equipment 

 
$41 

 
$277c $34 

99.0 Subtotal $16,090 $15,981 $16,294 
    

     99.0   Reimbursable $725 $725 $725 

99.0 Totals $16,815 $16,706 $17,019 

 FTEs 68 70 71 

 
a Reflects 11% vacancy rate and no assumed pay raise. 
b Reflects expected printing and publishing of statutory and regulatory materials; and notices in the Federal 
Register for key strategic and mission-critical revisions to ethics regulations. 
c Includes partial funding toward a 4-year life-cycle information technology infrastructure replacement 
necessary for security and network reliability. 
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