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UNITED STATES OFFICE OF

GOVERNMENT ETHICS
*

Preventing Conflicts of Interest
in the Executive Branch

Office of Government Ethics:
Year In Review




STOCK Act

*

Stop Trading on
Congressional Knowledge
Act of 2012




STOCK Act Guidance
*

« OGE LA-12-01 (8 17 Negotiations and
Agreements of Post-Government, Non-
Federal Employment)

« OGE LA-12-02 (Mortgage Reporting)

« OGE LA-12-04 (Periodic Transaction
Reports)




STOCK Act Guidance
*

« OGE LA-13-01 (Periodic Transaction Reports
by Spouses and Dependent Children)

« OGE LA-13-06 (8 17 Negotiations and
Agreements of Post-Government
Compensation)

e OGE LA-14-02 (8 12 Initial Public Offerings)




STOCK Act Guidance

*
8§ 12 of the STOCK Act:

e It’'s actually 8 21A(I) of the Securities
Exchange Act of 1934!




STOCK Act Guidance
*

8§ 12 of the STOCK Act:

* As applied to iIncoming nominees who held
jobs at private companies and had
arrangements or agreements retaining
their ability to convert their private shares
Into public shares if their former employer
took the company public




UNITED STATES OFFICE OF
GOVERNMENT ETHICS
*

Preventing Conflicts of Interest
in the Executive Branch

Effect of U.S. v. Windsor
on the Executive Branch
Ethics Program




Section 3 of the Defense

of Marriage*ﬂ\ct (DOMA)

“. .. the word ‘marriage’ means only a
legal union between one man and one
woman as husband and wife, and the
word ‘spouse’ refers only to a person of
the opposite sex who Is a husband or a
wife.” 1 U.S.C. 8§ 7




United States v. Windsor,
133 S. Ct. 2675 (June 26, 2013)

*

On June 26, 2013,
the Supreme Court
struck down section 3
of DOMA as
unconstitutional.

L
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Which Ethics Provisions Are Affected
by the Windsor Decision?

*

The terms “marriage,” “spouse,” and

“relative” when they appear in federal
ethics laws and regulations now

Include same-sex marriages and same-
Sex Spouses.

See LA-13-10
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Which Ethics Provisions Are Affected
by the Windsor Decision?

*

18 U.S.C. §§ 203, 205, and 208;

5 U.S.C. app. §§ 102, 109, 505, and Pub. L.
No. 112-178, § 3;

5 U.S.C. SHSaE.

5 C.F.R. parts 2601, 2634, 2635, 2636, and
2640; and

Agency supplemental standards of ethical
conduct adopted with the concurrence of

OGE under 5 C.F.R. § 2635.105. ¥




Which Employees Are Affected
by the Windsor Decision?

*

The Federal ethics rules will apply to
same-sex married couples in the same
way they apply to all married employees.

| |

12




Which Employees Are Affected
by the Windsor Decision?

*

All married same-sex
couples, regardless
of the federal

employee’s state of
residency.

4
é &
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How Does the Windsor Decision Affect Married
Same-Sex Couples? Financial Disclosure

*

Reportable Information — Go to the last page to see examples of how to report assets and income.

Specific stock, bond, sector mutual fund, type/location of real estate, etc. (Indicale the full name of each | No longer
specific asset or investment. You may add the ticker symbol fo the full name.) held
Name of Employer or Business; Source of Fees, Commissions, or Honoraria (include brief description.)
You may distinguish any entry for a family member by preceding it with S for spouse, DC for dependent child,
or J for jointly held.

' ABC Company Stock

2 gShares Biotech Sector Fund

4 Spouse: ABC stock
" Spouse: DEF 401(K): The KCB Precious Metals Fund

14




How Does the Windsor Decision Affect
Married Same-Sex Couples? 18 U.S.C. § 208
*

15




UNITED STATES OFFICE OF
GOVERNMENT ETHICS
*

Preventing Conflicts of Interest
in the Executive Branch

18 U.S.C. 8§ 208(b)(2) Exemption
for Official Participation In
Nonprofit Organizations




History

e OLC
Issues
FBI
Memo

e OGE
Publishes
LA-13-05

17




5 C.F.R. 2640.203(m)
*

“An employee may participate in any
particular matter where the disqualifying
financial interest Is that of a nonprofit
organization in which the employee serves
(or Is seeking or has an arrangement to
serve), solely in an official capacity, as an
officer, director or trustee.”

18




Scope of Exemption
*

o Applies only to financial interests of nonprofit
arising from official service at nonprofit.

« Applies only to those serving (or seeking to
serve) In their official position as:
— Officers, directors, or trustees.

e Does not apply to those serving (or seeking

to serve) In a for-profit organization or not-for-
profit organization that is not a 501(c).

19




Scope of Exemption
*

Does not create independent authority for
nlacing employees at nonprofit organizations.

Does not prohibit agencies from imposing
iImitations on employee activity at nonprofits.

Does not affect the applicability of any other
statute or rule, including the Criminal COlI
statutes and the Standards of Conduct.

20




UNITED STATES OFFICE OF
GOVERNMENT ETHICS

*

Preventing Conflicts of Interest
in the Executive Branch

Nominee and
New Entrant 278 Guide

21
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UNITED STATES OFFICE OF
GOVERNMENT ETHICS

* Nominee and New Entrant 278 Guide

Preventing Conflicts of Interest

in the Executive Branch

Nominee & New Entrant Nominee & New Entrant 278 Guide 33 & share
278 Guide

1 - How to Use this Guide Welcome to your new public role as you embark on a new |leadership challenge. You may be a *Mominee” filer, engaged in a

process leading to Senate confirmation and appointment by the President. Or. you may already be in your new government
position and are filing as a "Mew Entrant.” In either case, you are presented with the prospect of accomplishing important
policy and personal goals.

The opportunities presented by government service come with responsibilities. Transparency is a critical part of government
ethics, and Congress has determined that the citizens should know their leaders’ financial interests. To facilitate such
transparency, Congress enacted the financial disclosure provisions of the Ethics in Government Act. The Act imposes
detailed reguirements for financial disclosure for senior government officials. The OGE Form 278 is a financial disclosure

report that requests only as much information as the Act requires you to disclose.
B - Agreements or 4 9 Y 9 Y

i We at OGE are sensitive to the burden of completing this report, and the "MNominee and New Entrant 278 Guide” is designed

to assist you with this process. Throughout the guide, you will find helpful instructions, illustrations, definitions and answers
to frequently asked questions in plain language. We have attempted to keep our instructions clear and concise without

compromising detail and accuracy.
8 - Sources of 5 J y

SAmIpenssion Flease proceed to the "How to Use this Guide” page, and we will get started.

For Ethics Officials

Forward: How to Use this Guide »
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1 - How to Use this Guide

6 - Agreements or
Arrangements

B - Sources of
Compensation

For Ethics Officials

Assets/income (A - F)

American Depositary Receipt
Annuity (fixed)

Annuity (variable)

Award or Prize

Bank Account {cash)

Bond {corporate)

Bond (municipal)

Bonus (cash)

Brokerage Account

Cash Balance Pension Plan
Collectible ltem

Commeon Trust Fund of a Bank
Consulting Fee

Contingency Fee

Deferred Compensation

Defined Benefit Flan

Defined Contribution Plan (e.g., 401k

ammE

Assets/income (G - Q)

Gambling Winnings
Government Agency Security

Government Benefits
Honararium

IRA, SEFP IRA. or Keogh Plan
Intellectual Property |
Investment Fund (general)
Law Firm (partnership}

Law Firm (sole proprietorship)
Life Insurance (split-dollar}
Life Insurance (term)

Life Insurance (variable)
Life Insurance (whole or universal)

Loan Made to Another Party
Managed Account

Money Market Fund

Money Purchase Pension Plan

Report assets and income for you, your spouse, and your dependent children in Schedule A Learn how to report a
particular asset by selecting that asset or source of income from the table below.

Assets/income (R - £)
Real Estate

Real Estate Holding Company (e.g
REIT)

Restricted Stock

Restricted Stock Unit

Salary

Self-Funded Defined Benefit Plan
Severance Payment (cash)
Short Sale

Stable Value Fund

and calls)

Sweep Account
Third-Party Escrow Agreement
TIAA-CREF

Treasury Security




L-I Office of Govermnment Ethics EE A History of the Mimeograph >

C | [ www.oge.gov/Financial-Disclosure/Public-Financial-Disclosure-278/No
tizers 10.70 0,00 {O.00. . E Suggested Sites  [__] Imported From IE E Google = lee [% Mominees

I the value of the stock opticons is reodify ascertainabie

hlimeograph Supply Co. (MMINE). stock options left side of form

hdimeograph Supply Co. (AMINIE), stock _

Widgets Unlimited (WIG), stock options

Widgets LInlimited (WIG), stock

OR

I the vofwe of the stock opticons Is not readily oscertainoble

1 | Mlimeocgraph Supply Co. (AMINI}, stock options

{value not readily ascertainable):

2 | —=740 vested shares: strike $19, exp. 3717 _
== 1. 200 unvested shares: strike S22, exp. 1718

wvest B/ 13717

left side of form

Y

-

Mimeograph Supply Co. (ARMAIME), stock

Widgets Tinlimited (WIG), stock options
{value ot readily ascertainable):

==200) vested shares: strike 531, exp. 2917

] Ml R gl

Widzets Unlimited ( WIGH, stock .

Schedule C, Part Il

1 | I will retain my vested options received through the Mdimneograph Supply
Mirmeograph Supply Co. incentive stock option plan. o, MNashodlle, TS

2 | I will forfeit any unvesled oplions wpon my resignaltion.
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Schedule A

Reporting Your Sftock Option

Report an option if the value of the option was more than $1.000 at the end of the reporting period, or if the option produced
more than $200 in income during the reporting period.

Block A: Provide the exact name of the stock for which the option was issued and write “stock option.”

Block B: If you are able to determine the value of your option, report the value by marking the appropriate column. Keep in
mind that the value of an option is not the same as the value of the stock for which it was issued. However, yvour employer's
human resources office may be able to provide you with the value of your stock option. If your employer has not provided you
with this information, the LS. Office of Government Ethics will accept either of the following methods of valuation:

A) If the option is “underwater” or if the value of the option is otherwise difficult to determine, write “value not readily
ascertainable” in Block A and provide the following infarmation in Block A: (1) the name of the stock for which the option was
issued; (2} the number of shares of the stock for which the option was issued; (3) the strike price; (4) the expiration date; (5)
an indication as to whether the option is vested; and (6) the date on which the option will vest, if the option is unvested.

B) Alternatively, you may use any commaonly accepted formula to calculate the value of your options (e.g., the Black-Scholes
pricing model).

Block C: Feport the amount of income produced during the reporting period by marking the appropriate “Amount™ column. If the

amount of income is more than $200, you also need to report the type of income by marking the applicable “Type”™ columnis).
Incentive stock options normally do not produce income, which means maost filers mark the “Mone (or less than $201)° column.

Reporting Your Sftock
Report the stock and any income from the stock using the instructions in this guide for reporting stock.

Schedule C._Part 1l

You also need to report wour participation in an incentive stock option plan in Schedule C, Part 1.

Terms: You need to describe what will happen to your stock options. Specifically. report such details as whether you will
retain vested options, exercise vested options, forfeit unvested options, or receive accelerated vesting of unvested options. If
applicable, specify the timeframe in which these actions will occur (e_g.. “"upon my resignation™). In addition, report any
anticipated grants of stock options.
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Report the stock and any income from the stock using the instructions in this guide for reporting stock.

Schedule C_FPart Il

You also need to report yvour participation in an incentive stock aption plan in Schedule C, Part I1.

Terms: You need to describe what will happen to your stock options. Specifically, report such details as whether you will
retain vested options, exercise vested options, forfeit unvested options, or receive accelerated vesting of unvested options_ If
applicable, specify the timeframe in which these actions will occur {e_g.. "upon my resignation™). In addition, report any
anticipated grants of stock options.

Farties: Provide the name of the employer as well as the city and state in which the employer is located.

Drate: Provide the month and year in which wou began participating in the incentive stock option plan.

For Your Spouse

Schedule A

Report vour spouse’s incentive stock options and stock acquired through an incentive stock option plan using the guidance
provided above in the section titled, “For You'.”

Schedule ©. Part |l

Do not report go i L L option plan in which your spouse participates in Schedule C, Part I

Click Here for Frequently Asked Questions

< Exit to OGE.gov - Public Financial Disclosure

This guide is not intended to provide investment advice, and you should not rely on statements in this guide when making
investment decisions.
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F

FAQs: Incentive Stock Option 0 B 3 share

1. The sale of stock that | purchased using an incentive stock option produced ordinary income. How do | report that income?

Generally, the sale of stock would produce a capital gain or loss. However, in some situations, the sale of stock acquired
through an incentive stock option may produce ordinary income as well.

In these cases, you must report the exact amount of erdinary income in Schedule A in the column labeled *Other Income” an

the right side of the page. In Block A, on the left side of the page, identify the employer in which you held the stock option and
describe the income as “option exercise, ordinary income.”

Block A Other Income
Wilson Widgets stock — option exercise, ordinary income 312,392

The foregoing discussion applies only to your own income, not your spouse's income. See the question immediately below for
a discussion of the reporting requirements for income that your spouse earns through an incentive stock option plan.

2. The sale of stock that my spouse purchased through an incentive stock option plan produced ordinary income. How do | report my
spouse’s income from this transaction?

Generally, the sale of stock would produce a capital gain or loss. However, in some situations, the sale of stock acquired
through an incentive stock option plan may produce ordinary income as well.

In these cases, describe the income in Block A as “option exercise, ordinary income™ and identify the stock by name. You do
not need to report the ordinary income that your spouse eamed.

Block A
Wilson Widgets stock — option exercise, ordinary income

This guide is not intended to provide investment advice, and you should not rely on statements in this guide when making
investment decisions.
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COVER PAGE

& - Agreements or 1. In addition to providing your name, the title of your new or intended position and the agency, did you complete the
Arrangements following?
= The “New Entrant, Mominee, or Candidate™ box
» The “Address and Telephone” fields (Do not use home address/phone or a direct line.)
= The “Previous Positions with U.S. Government in Last 12 Manths™ field
8 - Sources of = (Nominees only): The *Committee” field (This is the Senate committee that will consider your nomination. )
Compensation + (Nominees only): The “Qualified Diversified Trust” box (Most filers mark “no” —"yes™ would be an unusual answer that you
should discuss with your ethics official )
8 - Checklist

2. Did you sign and date the form?

For Ethics ©

SCHEDULE A
3. Did you remember to report information for your spouse and dependent children, if applicable?
4. Did you capture all reportable assets and sources of income? The following commeon items are sometimes overlooked:

. Employment-Related

Salary, bonus, severance, director fees, consulting fees, or honoraria
Anticipated bonus or severance

Retirement plans (e.g.. defined benefit pension plan or defined contribution plan)
Deferred compensation

Equity in an employer (e.g., stock or stock options)

TIAA-CREF accounts

Mote: Do not report federal salary or retirement benefits.

. Other Assets and Investment Income

Bank accounts (e.g., checking, savings, CDs, money market accounts)

Real estate (However, do not report a personal residence, unless it has been rented.)

Stock, bonds, mutual funds, etc.

(ualified tuition programs, also called 529 plans (i.e., college savings plans or prepaid tuition plans)
Whole, universal, or variable life insurance

Fixed or variable annuities

Books and other intellectual property

Interests in or income from a trust or estate
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Contents
A Ethics Agreement Guide

B. Selected Regulations

& - Agreements or
Arrangements

]

List of Other Resources

Training Module

Review of Reports

Substantive Analysis of Mominee and Mew Entrant Reports
Ethics Pledge (E.O. 13490)

Ethics Agreements

Waivers

Certificates of Divestiture

8 - Sources of
Compensation

= O e Ld PO —

9 - Checklist

For Ethics Officials

=]

Index of Topics Covered by this Mominee and Mew Entrant 278 Guide

Ethics Agreement Guide

« Ethics Agreement Guide: Ethics officials need to use the ethics agreement guide for all Presidential nominee ethig

AT

agreements. (MS Word version) (FDF version)

= Conflict of Interest Analysis: Coming soon — This page will provide guidance on how to review entries for potential
of interest or appearance concems.

B. Selected Regulations
= Executive Branch Financial Disclosure, Qualified Trusts, and Certificates of Divestiture: 5 C.F R part 2634
= Standards of Ethical Conduct for Employees of the Executive Branch: & C_F R part 2635

« Limitations on Outside Earned Income, Employment, and Affiliations for Certain Moncareer Employees: 5§ CF.RE_ g
2636

» Interpretation, Exemptions, and Waiver Guidance Concerning 18 U.S.C. § 208: 5 C.F.R. part 2640

C. List of Resources




UNITED STATES OFFICE OF
GOVERNMENT ETHICS

*

Preventing Conflicts of Interest
in the Executive Branch

Other Legal Advisories of Note
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LA-13-04: Discretionary Trusts, Redux

*

« Maintains definition of discretionary trusts
(DO-08-024)

* Filers no longer required to report
underlying assets of discretionary trusts

 Still, must report income received

31




LA-12-09: 18 U.S.C. 8§ 205
Exception for Parents/Children

*

18 U.S.C. § 205(e) may cover representing
stepparents or stepchildren

* Exception available if:

— Parent-child relationship created by adoption,
judicial decree, or

— Stepchild is a “dependent child” under EIGA

32




LA-12-07: 18 U.S.C. § 208(b) Waivers

Valid After Tra)r;sfer of Position

« 18 U.S.C. 8§ 208(b) waivers remain valid if
function Is transferred (inter- and intra-
agency)

— Disqualifying financial interest and functions
of transferred employee’s position must
remain substantially the same

* Recelving agency should review waiver,
determine whether still necessary and
prudent

33




LA-14-03: Increased Thresholds
*

 Financial disclosure reports: New aggregation
threshold for reporting gifts and reimbursements from
any one source: more than $375 (previously $350).
Items worth $150 or less do not need to be counted
towards the threshold (previously $140)

— Retroactive, applicable as of January 1, 2014

« Nonsponsor WAG qift exception ceiling: Widely
attended gathering gift exception ceiling now $375
(previously $350) for nonsponsor gifts of free
attendance (2635.204(9)(2))

— Effective May 19, 2014

34




LA-12-05: Speaking and Similar
Engagements Involving Presentation of
Information on Behalf of Agency

« 5C.F.R. §2635.204(g)(1) — Employee can accept
gift of free attendance when he or she is “assigned
to participate as a speaker or panel participant or
otherwise present information on behalf of the
agency at a conference or other event.”

o “[O]r otherwise present information” = less formal
role, but employee must be assigned, and
agency’s message must be communicated in a
deliberate, substantive presentation
— Actual participation required; mere possibility of giving

remarks insufficient

35




*

New Developments




INTEGRITY

INTEGRITY :

Play your part.




DEVELOPMENT

TESTING

OPERATION

38







*

OGE’s Strategic Plan
Ethics Pledge Report

Annual Questionnaire




OGE MISSION

Uniformity Continuity

Presidential
Appointment

Interpret Process

and Advise Cyersight

Leadership
Support

Modernize

Education
Rules

Succession
Planning

Professional Development
Process Improvement and Standardization 41



Presenter
Presentation Notes
Strategic Plan – 

Highlights:

Drafted and Published a new strategic plan 
Provides the framework 


Highlights from
the Report

100% Compliance (791 appointees)
0 Registered Lobbyists
0 Reported Violations

14  “Reverse Revolving Door”
Waivers Issued


Presenter
Presentation Notes
Collected responses from each agency
Compiled the data 
Published to OGE’s website, Max, Listserv & Tweeted

Ethics Pledge Highlights

Executive branch agencies, in addition to the White House and the Office of the Vice
President, reported that 873 full-time, non-career appointees1 were appointed during the period
of January 1 through December 31, 2013. Of these appointees, 791 were required to sign the
Ethics Pledge, and 100% have done so.

In addition, agencies reported that during calendar year 2013, none of the full-time, noncareer
appointees were registered lobbyists during the two years prior to their appointment.
Finally, eight agencies and the White House granted a total of 14 so-called “reverse
revolving door” waivers during calendar year 2013. These waivers allow appointees to
participate in matters in which their former employers or clients have an interest. Copies of all
waivers issued to executive branch agency appointees are posted on OGE’s website,
www.oge.gov, when a waiver is issued. Waivers issued by the White House are posted on the
White House website, www.whitehouse.gov. All waivers are found in Appendix IV to this
report. No waivers of the restrictions on former lobbyists were granted during calendar year
2013.


Annual Questionnaire (CY 13)

100% Compliance

New Deliverables

43


Presenter
Presentation Notes
On Day Three of the Forum I’ll discuss some of the findings

Annual Questionnaire

Collected responses from each agency
Desk Officers Reviewed and conducted follow-up
Compiled a summary report 
Identify specific actions as a result of the summary report
Created “?” deliverables from the responses

Survey of Ethics Officials
- Think of a change -  more responsive


Ethics Community

EDUCATION
Outreach




togvevther
3




A

"GREAT YEAR

Intensive Curriculum in Ethics

Instructor Development Program

Spring Practitioner Series

Financial Disclosure Workshops

Advanced Practitioner and Ethics Fundamentals Series
Oct. 2013 March. 2014 Sept. 2014

Launched GO .. ,-816 f

Education Development Symposium

46



VOU SPOKE-
WE LISTENED.



IMMEDIATE NEEDS

INntensive Curriculum in Ethics

Financial Disclosure Workshops

Education Development Symposium

48


Presenter
Presentation Notes
In the fall we offered 9 weeks of intensive curriculum to some 21 ethics official from throughout the community. It was a grueling 9 weeks for everyone—we want to thank all who participated.  This professional development opportunity targeted officials throughout the community with the greatest need for intensive professional development and this group included various DAEOs and/or ADAEOs and others who were taking on full responsibility for running their ethics programs

FD—Eleven live distance learning events, small interactive

Symposium—55 colleagues attended/created 16 separate products to share with community.




LONG TERM NEEDS

Instructor Development Program

OGE'’s Institute for Ethics in Government on MAX.gov
Store
Distance Learning

49


Presenter
Presentation Notes
We also want to thank those departments and agencies who took ownership of their own staff training responsibilities and sent their own staff to become certified instructors of OGE curricula. A shout out to DOJ, DHS, Interior, Education, NCUA, SSA, CFTC and even GAO.  We hope to continue expand this cadre of agency instructors to help you better meet your prof development needs.



FEEDBACK

“Please continue to make the course recording
and documents available afterwards on OMB
max. It helps because we don't have to worry
about saving everything to our own drives or
taking transcript-like notes, and we can share

Information with colleagues without having to

reteach what we've learned.”




CONTINUOUS LEARNING

IN-PERSON

Spring

Practitioner
Series




CONTINUOUS LEARNING

VIRTUAL

Advanced Practitioner and Ethics

Fundamentals Series




3,214

(People Reached)



FEEDBACK

“Providing the OGE training over the web
makes It accessible to all employees
whether they are in the local DC
commuting area or whether they are In
another state. That's the best part of these
training events!”



Presenter
Presentation Notes
With travel and training budgets having
been cut, these webinars with the materials provided in advance are the best way for my staff and I to obtain needed
training.

OGE's use of the web to provide instruction for ethics classes is one of the best uses of the web i've seen in ages. It is
extremely important that new ethics specialist as well as those who have been in the field for a while refresh and learn new
information on ethics each year. For those of us who are not in the DC area these web classes provide us an opportunity to
learn that we might otherwise not have. Especially, at a time when travel budgets are basically depleted.

Providing the
OGE training over the web makes it accessible to all employees whether they are in the local DC commuting area or
whether they are in another state. That's the best part of these training events!



FEEDBACK

“For those of us who are not in the DC area these
web classes provide us an opportunity to

learn that we might otherwise not have.
Especially at a time when travel budgets are

basically depleted.”



Presenter
Presentation Notes
With travel and training budgets having
been cut, these webinars with the materials provided in advance are the best way for my staff and I to obtain needed
training.

OGE's use of the web to provide instruction for ethics classes is one of the best uses of the web i've seen in ages. It is
extremely important that new ethics specialist as well as those who have been in the field for a while refresh and learn new
information on ethics each year. For those of us who are not in the DC area these web classes provide us an opportunity to
learn that we might otherwise not have. Especially, at a time when travel budgets are basically depleted.

Providing the
OGE training over the web makes it accessible to all employees whether they are in the local DC commuting area or
whether they are in another state. That's the best part of these training events!



CONTINUOUS LEARNING

VIRTUAL

Massive Open Online Courses

(MOOCs)




453

(People Reached)




Feb 16, 2014 — Aug 20, 2014

ESTIMATED MINUTES
S WATCHED
2,873 79,283
Compare metric ¥ Monthly ~ [ ] Show growth @
~ B Views
800
A
M 600
@ 400
200
0
February 2014* March 2014 April 2014 May 2014 June 2014 July 2014 August 2014*
.-""'H—_—_————‘—-—ﬂ—"'f___’
Oct 2013 Jan 2014 —Apraoa Jul 2014

*Selected date range includes an incomplete calendar month.
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A Look Ahead



VOU OFFERED-
WE ACCEPT.



FY 20157

LIVE Training

Comes to You

A Look Ahead



== OGE Institute for
m Ethics in Government

Thank you for a
great year!



Why conduct outreach?

Our Stakeholders

Private .
Congress International
Sector

Federal
Employees
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Sharing Information through OGE’s Website

Visits to Website

Total # of Visitors: - .

300000 W Mew Visitors
New Visitors: -
. Y,
FY 2014 vs FY 2013
FY 2014 FY 2013
® Reti

= Returning
Visi i
New Visitors increased by 9%

New Visitors m Ney
355,860

www.oge.gov
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Connecting through Social Media

Twitter (@OfficeGovEthics): Google+ & YouTube:

OGE's followers increased 156% OGE began live-streaming ethics

On average, each tweet reached LTI

330 people

#EthicsSummit
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The Executive Branch Ethics Program in the News

The Washington Post

Government
Executive

MANAGEMENT OVERSIGHT DEFENSE TECH CONTRACTING

As common as side businesses are today, employers’ policies on outside work aren’t always clear cut, and the rules can be
particularly stringent for federal employees. Avoiding conflicts of interest, abiding by all laws and agency policies, and
following ethical guidelines are paramount, especially given the additional scrutiny of public sector employees. Still, even
within those constraints, there’s flexibility to unleash your inner entrepreneur.

The Office of Government Ethics specifies that federal employees cannot take on any additional work that conflicts with
their official duties, or accept money for teaching, speaking or writing that relates to their official duties. Some noncareer
employees and appointees face an all-out ban on earning outside income while in office, and agencies can require
employees to get explicit approval before starting any kind of business on the side. At least 44 agencies have supplemental
standards of conducts, and many deal specifically with outside activities.

That’s why the first step is to check with your agency’s ethics officials to make sure you have the go-ahead. That'’s exactly
what Hernandez did. “We have a strict internal process. | immediately went to my internal affairs office. They vetted my

creating beautiful gem-studded necklaces and

earrings. “I was overwhelmed by the desire to create,” she recalls.
The zo-vear veteran of a three-letter agency in Washington soon
started selling her creations. At her first show, she sold nearlv $2.c

(8, Print this article



http://www.fedweek.com/item-view.php?tbl=3&ID=5644
http://www.addthis.com/bookmark.php?v=300&winname=addthis&pub=liv_singer&source=tbx-300&lng=en-US&s=google&url=http://www.fedweek.com/item-view.php?tbl%3D3%26ID%3D5644&title=OGE Cites Value of Publicizing Ethical Lapses | Federal Manager's Daily Report&ate=AT-liv_singer/-/-/53eb936c7407978d/2&frommenu=1&uid=53eb936c78af1c20&ct=1&tt=0&captcha_provider=nucaptcha
http://www.fedweek.com/item-view.php?tbl=3&ID=5644
http://www.fedweek.com/item-view.php?tbl=3&ID=5644
http://www.fedweek.com/item-view.php?tbl=3&ID=5644
http://oge.gov/Topics/Outside-Employment-and-Activities/Outside-Employment---Activities/
http://oge.gov/Laws-and-Regulations/Agency-Supplemental-Regulations/Agency-Supplemental-Regulations/
http://oge.gov/Laws-and-Regulations/Agency-Supplemental-Regulations/Agency-Supplemental-Regulations/

Why conduct outreach?

Our Stakeholders

Private .
Congress International
Sector

Federal
Employees
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COMPLIANCE

*

Financlal Disclosure

Program Review




STOCKACT
*

PERIODIC TRANSACTION REPORTS
MORTGAGE REPORTING

LA-12-04 - New requirement in 2012 courtesy of the STOCK Act
LA-13-01 - Spouse and dependent children required to report transactions

LA-13-09 - Lapse of late filing fee waiver — Fees assessed after July 3, 2013.
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ETHICS AGREEMENTS
*

ETHICS AGREEMENTS

COMPLIANCE DOCUMENTATION

Upcoming Legal Advisory

* Increased agency flexibility in determining the need for formal screening

arrangements

e C(larification of OGE expectations for satisfactory compliance documentation
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FINANCIAL DISCLOSURE

*

2014 PUBLIC FINANCIAL DISCLOSURE
SEASON

PA-14-01 — 2014 Public Financial Disclosure Deadlines and Procedures

April 30, 2014 agency list of expected reports sent via email to agencies
May 30, 2014 agency updates to the list of expected reports to OGE
September 30, 2014 status report to DAEOs

New End of Year Status Report for Agency Heads
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UNITED STATES OFFICE OF
GOVERNMENT ETHICS

*

Preventing Conflicts of Interest
in the Executive Branch

Oversight
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Oversight
*

Ethics Program Reviews

Plenary Reviews
Program Inspections




ETHICS FROGEAM INSPECTION RESULTS

Agency:

Feport Ho:

IDam: |

Eeview Peniod:

10

Data
8] Fmiber of full-time apency employees. as reporied in the most recent Anmal
12 Tumber of agency SGEs, as reported in the most recent Anmial Questiormaire
- umber of PAS public financial disclosare reports required to be filed. s reported in the most recent
Anmual Cuestionmaire
s Number of non-PAS public financial disclosur reports required to be fled, as reparted i the most
recent Annual Questionnaire
s Mumsber of confidential fimancial disclonure reports required fo be flad by employess, a5 reparted in
the most recent Anmual Questionmaire
ETHICS PROGEAM Data
16 Name of DAEQ
L7 Titks of DAED
5] Grads level 0f DAED
] Mame of ADAED
Lio | Title of ADAEQ
L Grade level of ADAED
11z | Name of the primary, day-to-day ethics program administmator
11z | Title of the primary, day-to-day ethics program admimistrator
11¢ | Grade level of the primary, day-to-day ethics program administrator
115 | Crorent mumber of full-fime ethics officials
116 | Current mmmber of pant-time ethics officials
17 | Awerage FIE vake of a part-time ethics official(s) (For exampie, if part-time ethics oficials at the
agency penerally devete 10 hours per week to ethics work, the average FTE vahe is 25%.)
1&g | Mumber of reparting levels between the ethics office’program and the agency head
1 LEADERSHIP
COMPLIANCE REQUIREMENT Yes | No
21 | OGE has received an up-to-date desipnation from the agency head maming the DAEQ. See 3 C.ER. § 2638.202(c). olg
21 OGE has received an up-to-date designation from the agency head raming the ADAEC. See 5 CFR § 2638 202(c). Oo|g
30 ETHICS AGREEMENTS
COMPLIANCE REQUIREMENT Yes | No
1 All offidals cmrently in PAS positions have complied with their ethics agreements. See 5 CFE § 263480, (O Not olo
Applicable: see OGE comment section balow)
11 Alnﬁmhmudym?ﬁmmsmmphadmﬂnhmeﬂuuagm&mﬂsmlmmhﬁsmm S« SCFR olo
§2634.804. (] Mot Applicable- see OGE comment section balow)
1 Fcra]]nﬁ:u]sclmﬂyml’;&_spnsfmms.mea;nqmn.ﬁud_OGEof!ﬂnﬁngrmmmwhmmamﬂyﬁshm olo
See DO-08-015. (O Mot Applicable: see OGE comment section below)
Page 1 of4

ETHICS FROGEAM INSPECTION RESULTS

Agency:

Feport Ho:

IDam: |

Eeview Peniod:

14 For all officials currently in PAS positions, the agency maintains documentation of actions mken to comply with ethics olo
See 5 CFE §2634.804. (O Not Applicable: see OGE comment section below)
1s Al PAS officials” ethics agresments are maintained with their financial disclosure reports. See 5 CF R § 2634805 olo
{0 Mot Applicable: see OGE comment saction below)

PUBLIC FINANCIAL DISCLOSURE (OGE Form 178, OGE Form 278-T)
COMPLIANCE REQUIREMENT

F
H

The agency has written policies and procedures in place governing: See 5 U.S.C app. IV, § 402(d)(1).

= Collection of public financial disclosure reports

=  Review/evahation of public financial disclosure reponts

= Public availability of public financial disclosurs reparts

The agency can demonstrate that late fling fees are collacted or, where appropriate, waivers are issusd when public Slers
do not timaly file financial disclosure reparts.

Public financial disclosure records are secunely mainmined. See OGE'GOVT-1.

Public financial disclysure reperts are retained in accordance with the retention requirements. See 5 CFE
§ 2634603 (1)

Agency ethics efficials respond prompily to requests by OGE for additienal information e PAS ammual and
termination public financial disclosure reports. See 5 ULS.C app. IV, § 402(d)}1). SnSCFR.éMlﬂBD}[b){H)
{00 Mot Applicable: see OGE comment section below)

=REEEEE
SEEEEE

DATA ANALYSIS

Percentape of sampled non-PAS new entrant report: filed dmely. See 5 CFE § 2634 201).

Percentape of sampled non-PAS anmual reports filed imely. See 5 CFE. § 2634 200(a).

Percentape of sanpled non-PAS termimation reports filed timely. See 5 CFR § 2634 201(E).

Percentape of sampled non-PAS public financial disclosure reports certified within 60 days of receipt (unless additional
information was bung;m@iou'md.ulammmbemgnku;l Soe PA-11-04.

Percentapge of sampled PAS anmual reports filed timely. See 5 CFR § 2634 201(a).

Percentape of sampled PAS ¢ Teparts filad timsly. See 5 C.FR. § 2634.200().

Percentape of sampled PAS anmual and termination repornts certified within 50 days of receipt (unless additional
information was being sought or remedial action was being taken). See 5 CFR § 2634.605(2).

CONFIDENTIAL FINANCIAL DISCLOSURE

COMPLIANCE REQUIREMENT

The a has written palicies and inplace ing- See 5US.C app. IV, § 400 X
BEOCY pal JUACE BAEIINE app- IV §

= Collection of confidential financial disclosure reports

=  Review/evahaton of confidential financial disclosure reparts

Confidential financial disclosure records financial disclosure records are securely maintained  See OGE/GOVT-1.

The agency’s OGE-approved altemnative confidential financial disclosure system complies with plans approved by OGE.
See 5 CFER_§ 2634.005(a). (O Mot Applicable: see OGE comment section below)

O oo (2

Confidential financial disclosure reports are retained in accordance with the retention requirements. See 5 CFE
§2634.604.

() | ]

O
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ETHICS PROGRAM INSPECTION RESULTS

Agency:
Report Ho: I Diate: |
Feview Period:
DATA ANALYSIS L]
55 of sampled confidential new entrant reports filed timely. See 5 CFR § 2634.903(h).
3% of sampled confidential anmual reparts filed timely. See 5 CFB. § 2634.903(a).
47 | Percentage of sanpled confidential financial disclosure reports certified within 60 days of receipt (unless additional
information was being sought or remedial action was being tken). See 5 CFR. §§ 3634 605(a), 2634.009(a).
60 INITIAL ETHICS ORIENTATION
COMPLIANCE REQUIREMENT | ¥es | Na
&1 | All inifial ethics orienfation material contains: See 5 CFR § 2638.703(a) and {t).
&11 = Current confact infarmation of relevant ethics official(s) aoja
s12 - dewmeMmyamwmmmuMu olo
s Summarges; Standards, any agency supplemental standars, and 14 Principles for employees to keap
a1 The agency waﬂa?ﬁc?mansNMMMmmmmm Oolo
DATA ANALYSIS k]
61 Percentape of new agency employees who received initial ethics orientation within 90 days. See 5 CFE. § 2638703,
70 ANNUAL ETHICS TRAINING
COMFPLIANCE REQUIREMENT es | No
71 | All anmual ethics training material contains: See 5 CFR § 2638 704(b).
111 +  Cumrent confact information af relevant ehics official(s) oja
712 «  Review of the criminal conflict of mterest statates Oo1a
713 »  Review of the Standards of Ethical Conduct Oolga
T14 «  Review ofthe 14 Principles Oo1a
718 »  Review of any agency supplemental standards (] Not Applicable- see OGE comment section below) Ool1g
11 mﬁsmsmfmmwmsmmmmemm I:l I:l
DATA ANALYSIS %

73| Dublic financial disclosure flers who completed anmual ethics waining. See 5 CF.R. § 2638.704(a).

T4 ‘Confidential financial disclosure filers who completed anmal ethics mining. See 5 CFE § 2638 M05()(3).

with applicable laws (0 Mot Applicable- see OGE comment section below)

21 Basaimnsmq)lemlhcmiby puidance provided by agency ethics oficials to employees appears to be consistent

No
Oopa

Page 3of4

ETHICS FROGRAM INSFECTION EESULTS

Agency.
Feport Ho: I Drate: |
Beview Period:

RECOMMENDATIONS

# | Elemenit | RECOMMENDATION

CONCERN: Restateman: of the relevant finding )
EECOMMENDATION, Directive action fa correct a compliance deficiency
AGENCY RESPONSE; Agancy responce to recommandarion

OGE COMMENT: OGE comment io agency s reponse, i warranted

ORI

COMMENTS
(Agency and OGE may provide additional comments)
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Oversight
*

Ethics Program Reviews
»Compliance Based
»Consultative
*Designed to Help
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