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improve its ethics program.  This table lays out the specific steps NTSB has taken to improve its 
ethics program.2

 
 

Recommendation NTSB Actions to Address Recommendation 

 
 
 
1 

NTSB has begun the process of reviewing 49 CFR Part 805 to determine 
what portions of it are appropriate for rescission.  Additionally, NTSB has 
drafted the documents that will be required to notify its Board of the 
proposed action and drafted the rescission notice itself. 

 
2 

Statements concerning the prohibition on owning transportation enterprises 
have been eliminated from the screenings of potential employees.  

 
 
 
 
3 

NTSB reviewed old SF 278s and OGE Forms 450 and “pulled” all reports 
that were beyond the six year retention period.  Additionally, NTSB 
instituted the use of a calendar system using Microsoft Outlook to help 
ensure that annual screening and destruction of reports older than six years 
occur. 

 
 
 
 
 
4 

In conjunction with the NTSB Human Resources Division, the DAEO has 
instituted two mechanisms by which they will be able to identify new filers:  
(1) The DAEO is now included on the Hire Team notification list, which will 
alert him when new employees are hired and (2) The DAEO is now included 
on the Reassignment Team notification list, which will alert him to employee 
reassignments and promotions.  

 
 
 
 
5 

NTSB has established, in Microsoft Outlook, a schedule for planning, 
drafting, and publishing the annual training plan in advance of the next 
calendar year.  The scheduled notification is recurring to allow for 
compliance in future years and includes all ethics program staff that are 
responsible for the publication of the annual training plan. 

 
 
 
 
 

6 and 7 

The NTSB ethics team is now notified of when new employees are hired.  
After this notification, the DAEO will notify the new employee as to who the 
DAEO and other agency ethics officials are and notify the new employee of 
his or her responsibility to complete initial on-line ethics training and 
orientation within a certain period of time after beginning service with 
NTSB.  The on-line training that each new employee will be required to 
complete within 30 days of arrival will, at the very least, take an hour. 

  
 OGE stands ready to assist NTSB in implementing the recommendations, as well as other 
program initiatives that it may choose to undertake.  OGE will follow-up with NTSB’s DAEO 
within 6 months from the date of this report’s issuance. 
 
 If you have comments or would like to discuss the report, please contact Trish Zemple, 
Associate Director, Program Review Division, at 202-482-9286.   

                                                 
2 In addition to this table, the letter from NTSB’s DAEO informing OGE of the improvements that have begun at 
NTSB is attached.  The attachments to NTSB’s letter can be obtained upon request. 










